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ABSTRACT

This paper examines accountability imperativesraatibn building in Nigeria. Underpinning this geaéaim is a strategic view
that leadership transparency and proper accountigidily the political class and public office holdere sine qua non for good
leadership and governance and nation building. Stuely adopted a cross-sectional survey and Likgubibt scale measure
and structured questionnaire to generate data fetatistically selected respondents, within Soutb#sand South—East geo-
political zones of Nigeria. Validity test and catsicy test value of 0.857 were achieved. Out@t@ies of the questionnaire
distributed, 203 were found fit for use in analyadier data cleaning. The hypotheses were tested &&arson’s Correlation
and multiple regression techniques 0.01 level of significance, with the aid oftStacal Package for Social Science software.
Findings from the study indicate that strong pwsitand significant relationship exist between aotability imperatives and
nation building. The study arrived at the fact tHaadership transparency and proper accountabidipthe political and public
office holders will enhance poverty minimizatior aration building in Nigeria. These in effect anadamental cornerstone to
leveraging Nigeria out of the underdevelopment quiegy and achieve effective nation buildings. Weomamended that
unrestricted authority should be given to anti-graflencies to prosecute corrupt politicians and ljgubfficers, and cost of

governance reduction, amongst others.
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INTRODUCTION

The fundamental objective of any organization idalg the Nigerian nation is not only to achieve remic growth, but

rather transparency in its operations and accoilityadf its resources that will enhance the effeeteconomic growth and
national building sustainability. Accountability éme of the strategic forces that ensures econaliebeing and national
building. Accountability of resources is a crugahcept in any organizational management, whicicademics, political
leadership, public and private enterprises, andbaths of administrators should have concern femiintenance. It is a
concept that is synonymous to one of the key managéefunctions (i.e. control, Chikwe, 2017), andsash, the issue of
being accountable in any office or home should bmilgiect of great concern to all and sundry in N&eThis is so

because, the survival and sustainability of anjonaguch as Nigeria and her building depends mucthe level of sincere

accountability and transparency of the operativé®mw the resources are entrusted into their handbestowed.
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16 John E. Chikwe & Chris Sam Biriowu

Transparency means the process whereby publicedffidders maintain openness and honesty in theuggacof their
functions. In view of this, the question of prop&countability and leadership transparency comédsréo Accountability
must mean responsibility and learning, not witcimBuand ‘blame avoidance’ (Crowe, 2013). The gdrarary on low
standard of living in Nigeria is due to less atiemtto office ethics, culture of transparency ambpaccountability of
public resources which generally results from peadership at various levels of government (LoStdte and Federal) as
relatedly reported (Onah, 2005; Agweda, 2007; QGlmes 2011; Gberevbie, Shodipo and Oviasogie, 2013)
Accountability and transparency in management dflipuesources in Nigeria is observed to be sing igon to national

building and development, and as such the impoetafthe present study cannot be overemphasizaddarestimated.

The sustainable building and development of anyonasuch as Nigeria is not majorly determinable thy
abundance of or endowment of human, natural ancenairresources as obtainable in Nigeria, but th@sparent
leadership and accountability by the relevant mubfiice holders and political class. It is impartao note that poor
accountability results to corruption which is a pgfped-mate with injustice and unethical practié&sor accountability is
also the architect of the ruining of the nation asdcitizenry. In terms of the business environtmeithe nation, poor
accountability sub-optimizes profit and wrecks protive performances of both public and private argations.
Unethical mindset on transparency and poor accbilityasteals happiness from homes, workplace emrirtent and

ultimately hurt the real people and citizenry.

Nigeria’s public and political office holders aregad and expected to imbibe proven transparency and
accountability as initiated by the founding fathernsd if such is maintained, it could then be symoous to good captains
that steer the ship to arrive at the expected m#tn and anchor well thereafter. The nexus batwibe expected
leadership transparency and proper accountabitity reational building is an important linkage synetijat can lead to
Nigerian nation’s socio-economic recovery, progressperity and effective economic growth sustailitg. The
transparency and accountability of the public efffolders and political class in Nigeria is obsdri@relate much to the
Machiavellianism doctrine, where politics and miyahre at par and do not work together. The ingtian of this is the
assumption of our public office holders and pdditiclass claim that, to be successful in office palitics, ethical conduct
and morality that enhance proper accountability matibnal building development must be set asidestNNigerian public
and political office holders shun the prescribedecof conduct of ethical morality and adopt immasthtegies to grab
public and political offices. Accordingly, they sdribe to Machiavelli's principle that a ‘good erjdstifies the means.
The likes and adoption of this principle have preed most Nigerian public and political office hetd from practicing
leadership transparency and proper accountabilityich is the truly representative democracy expkdte usher in
progressive and stable nation building and devetgnConsequent upon these, and in view of thetlf@ttlegitimacy in
governance is earned through public office trarmpay and proper accountability, it is therefore iagta these

backgrounds that the present study is prayed fduadertaken.
Statement of the Problem

The present day discourse on the reality of pudiiid political offices transparency and proper antahility as panacea to
nation building in Nigeria, seems to have necetgsitand driven the call for the 2019 Academy of Egement Nigeria,
13" Annual Conference Scheduled for September 25-2692at Federal University Otuoke, Bayelsa Statith the

theme: Accountability, Transparency and Nation &8ind). Nigeria as observed has been facing cormpjicagmire, and

corruption resulting from poor accountability istiagthical to nation building and development. @gtion, poor
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accountability and no attention to transparency@ager ethical conducts, as majorly observed ieNa have stifled the
expected economic growth and development. It & tat remark that how well the responsibility aaaiing and leadership
transparency are carried out should be a majorrdietent of the socio-economic wellbeing of Nigesiad effective nation
building and development. Proper nation buildingrea take place in the midst of poor governancpedmoney laundering
and mismanagement of nation's resources and pe@ouatability, amongst other unpatriotic tendendiegeviling Nigeria.
There is also the need for Nigerian governmentllaleeels to come up with policies that will guidbe practical and
implementable legislation of accountability anchéarency in our private, public and political agf. As related posited by
Afegbua and Adejuwon (2012), without effective raielaw, predictable administration, legitimate mowand responsive
regulation and transparent accountability, no armofifunding and charity in specific, will set A¢an countries and Nigeria in

particular, in the path of needed economic growthdevelopment emancipation sustainability.

Our study is therefore premised and motivated duh® daring present national need for proper actatility
and leadership transparency in governance thatewhlance nation building, and the curiosity to eigily examine if
relationship or link exists between accountabiitid nation building in Nigeria. The present stuslplso premised on the
view that proper accountability and transparencynanaging our national resources will lead to eiffecnation building
in Nigeria. The nexus of these two strategic coteap burning issues in Nigeria have not been egieally and
statistically established and properly discusseditérature. It is against these backdrops, oudystis undertaken to

provide both theoretical and empirical evidencélitthe knowledge gap.
PURPOSE AND OBJECTIVES OF THE STUDY

The fundamental purpose of the study is to empiyi@xamine the nexus between accountability imfpega and nation

building as they relate to Nigerian nation in prasgay realities, with the following specific objees:

» To examine if relationship exists between accouhtgimperatives and nation building in Nigeria.

» To examine the relationship between leadershipsgrarency as a dimension of accountability impeestiand
poverty minimization as a measure of nation bugdimNigeria.

e To investigate into the relationship between cdlabdity as a component of accountability impevas and

poverty minimization as a measure of nation bugdmNigeria.

Conceptual Framework and Functional Relationships
There are two major study variables in the cona@gramework and these are the predictors (witltd@sponents) and

criterion variables, which are respectively, acdability imperatives and nation building.

Wation Building

Leadership
Transparency Poverty
> Minimization
Controllability

Figure 1: Conceptual and Operational Relationship Mdel of
Accountability Imperatives and Nation Building: Evidence from
Nigeria.

Accountability
Imperatives
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Research Questions
The following research questions guided the re$eeaifort:

» To what extent do accountability imperatives impathation building in Nigeria?

» To what extent does leadership transparency asnangion of accountability imperatives influence @ay
minimization as a measure of nation building in&tig?

» To what extent does controllability as a dimensidaccountability imperatives relate to poverty imiization as

a measure of nation building in Nigeria?
Hypotheses

The following hypotheses were formulated to guide study functional relationships and empiricattesf the generated

bivariate data.

» Hol: There is no significant influence of leadepstiensparency as a dimension of accountabilityeirafives on
poverty minimization as a measure of nation bugdimNigeria.
* Ho2: There is no significant relationship betweentoollability as a component of accountability ienatives and

poverty minimization as a measure of nation bugdimNigeria.

Study Variables and Review of Literature

Accountability Concept

Accountability is a concept that has defied a ursakbdefinition. Many definitions of the conceptoaind, as there are as
many scholars that are willing to proffer a defmit and discourse on the concept. According to Agba (2018),
leadership accountability is rooted in the hierar@horganizational and social structure that dejsern the delegation of
authority and assignment of responsibility thatuiegs some form of account of stewardship. Accdhititg is very vital
and strategic in the execution of both private godernment policies and programmes. Chandler aadoP{1988)
describe accountability as the constraints engeadey required norms by public employees that tisdn to carry out
their prescribed duties properly, in order to aghiset goals of government, for the purposes deeptimg the interest of
citizens in the society. Accountability is also ewto be for the purposes of aiding the citizeniyi] society as well as the
private sector to scrutinize public institutiongdasfficials in addition to holding them accountaid@dugbemi, 2008). In
effect, if the leaders are not bound and accouatatlich society or organization is likely to faaed eexperience
mismanagement of scarce public resources, as welkhibiting corrupt tendencies and facing chakenimp their nation
building and developmental strides. Leadership actability is also seen as how responsible thogmsition of authority
are, and in relation to the governance of orgaiimatand society in general, as well as how theye hatilized the
authority bestowed on them by reference to a défbbenchmark (Tripathi, 2016). The related benchkshaf the present
study are proper accountability, leadership trarespzy and nation building in Nigeria.

As posited by Omona (2010), accountability is daVvimportance to good governance. It is furtheprezsed
that, good governance seeks to improve the capafcthe state, encompassing a variety of stratdgi@xrease efficiency
and effectiveness of government performance. Adogrtb Gregory (2007), accountability arrangemenet iatended to
ensure both the constitutionally appropriate useslettive power itself, and the coordinated, syst&enand planned
bureaucratic implementation of the policy purpadetned through the exercise of that power. Inviesv of Adamolekun

(2005), an accountable government is the one wisdeaders are responsive, when they have respetid rule of law,

Impact Factor (JCC): 6.2543 NAAS Rating 3.51



Accountability |mperatives and Nation Building: Evidence from Nigeria 19

and when citizens can seek redress in the courtacts of omission and commission by the governraedtits officials.
Richardson (2008), holds the view that accountgbié a fundamental requirement for proper managero€resources
for development in any society (or nation such dgeNa). As posited by Agba, Ikoh, Ushie and Agt?0Qg),

accountability demands that the public should bdarta know when money comes into government trgasud how the

money should be used.
Dimensions or Types of Accountability

As we have remarked earlier, the concept of acatility has a defied definition, and also have theensions in
management literature. The dimensions of accoudittalsis argued by Koppell (2005) are: Transparenagpbility,
Controllability, Responsibility and ResponsivenéRsese five dimensions accordingly are noted tfubdamental for the

proper management of public and private resourcas iorganizational set up or nation for enhanatbpmance.

Relatedly, Jabra and Dwivedi came up with eighesypr dimensions of accountability, and these li@ral,
Managerial, Market, Professional, Political, Legadlministrative, and Constituency. In the same y&@imompson (2014),
advanced two basic types or dimensions of accoilityabnd these are: Individual and Organizatior@h the part and

view of Tripathi (2016), accountability could bebsdivided into: Internal and External.
Leadership Transparency

The concept of leadership as seen by the mostashislas an old persistent concept with many diefis. In its simplest
form, it is frequently associated by the use ofaiarwords such as, “functionality”, “activity”, ‘#haviour” and “action”
(Chikwe, 2019). He went on to express that, theoigmce of these words are centred on the dynaamdspractice of
leadership, which also points to identifiable huntehaviour. However, irrespective of its many aided definitions,
Chikwe (2019), defined leadership as the relatignbletween one or more people in which one makesat to influence
the behaviour of the other in order to accomplisima goals or objectives. The ends of leadershiplwevgetting results
through others, and the means of leadership ingdiwe ability to build cohesive, goal-oriented teafdughes, Ginnett,
and Curphy, 2006). Transparency as described bgldiio (2003), is a process whereby public officiate open and

honest in the performance of their functions.

Leadership transparency relates to the facilitabbrihe process of governance, in addition to einguof
social progress and stability (Otinche, 2007). éfation to this, a transparent leader is the manafjgrivate and
public resources for the enhancement of organimatiperformance (Gluck, Kaufman and Wallach, 19860)a
related view, Kuada (2010) opines that, leaderdrapsparency involves efficient resource utilizatim societies
and organizations as well as the unceasing exptoratf new resources. In addition, Johns and S@K@%) argued
that a transparent leader achieves organizatiooalsgby enhancing the productivity, innovation,isfaction and
commitment of the workforce. Consequent upon thevabassertions, it is important to observe and roé the
capacity, character and behaviour of leadership aadountability are paramount in nation buildingdan
development. No nation is likely to develop beyotite capacity of its leadership competency in upimgd

accountability and transparency in the managemetiteoendowed resources.

The inability of Nigeria to provide the necessamgeds for her citizenry is observed to be a functibrihe
absence of transparent leadership who ought toepssand exhibit capability of harnessing the cgimitabundant

resources for the enhancement of the living staledaf its people (Gberevbie, Shodipo, and Oviaso®@d3). This
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assertion indicates that, there is a relationshigoorelation between leadership accountability Bigkria nation building,
as well as proper management of the nation’s ressufor development in the country. It means that éffective or

transparent leadership and accountability will emeanation building and development in Nigeria.

Leadership accountability is critical for the deliy of dividends of democracy (which is overempbediby
government and political class), and governmentigabibns to the citizenry. Poor leadership accaduilitg and
transparency are some of the products of bad gameenwe are today experiencing in Nigeria, andetties/e led to
extreme poverty prevalence, which instigates membéthe army of unemployed youths to join insutgeand related
unethical behaviours to terrorize the populace igeNa. Conversely, and in relation to what NETRDQ8) asserts,
transparency in revenue management, coupled watiptinciple and practice of transparent accouritgthly government,
political class and public office holders, thesenirtshell, constitute the hall mark of good govecwmand government,

which will enhance effective nation building andtinable development in Nigeria.

Controllability

Controllability is one of the dimensions or compotseof accountability. It depicts the state or a&iton of control in
organizational management. Control itself can nses the regulation of work activities in accoaor concomitant
with predetermined plans so as to ensure the addment of organizational objectives (Chikwe, 2p1Controllability
in organizational functionality depicts the abilignd monitoring of organizational progress agapretdetermined set
standards derived from planning. The functionaditycontrol as a management function, and in rafattocontrollability,
which is a dimension of accountability, helps teume coordination of organizational activities ngjmgy, comparing, and
assessing of progress, and thereby provide a fmsistervening, adjusting, preplanning and takafgcorrective actions
(Chikwe, 2019). In view of the controllability futien of accountability, it therefore becomes a iperit to ensure and
enhance the controllability of state of affairsnianaging Nigerian nation public affairs for the i@gkment of effective

nation building and development.
Nation Building

As common to the most management concepts, natioldibg has been relatedly viewed in various ways b
different scholars. Nation building is conceptuatizas advancement which makes life more meaningfuhe
various aspects, including the economic, administea infrastructure, social, cultural, and religpas well as
human capital (Ajagun, 2003). The effective builglinf any society or nation is subject to, and action of
proper accountability of the private and publicaesces by those in position of authority. Nationiltung and
development is a function of proper accountabiéitythe individual, organizational and national le@#inalowo,
2003; Agba, Ikoh, Ushie and Agba, 2008; Richards®@08). In relation to nation building and develant
Ninalowo (2003) opined that, accountability implitlse assurance that government functionaries shdeld
prepared to be answerable for their actions atimés to members of the public as well as being dbl justify
their actions at the level of moral and ethicahstards. Ibude (2008) similarly sees nation buildamgl associated
development as the manner and process in whiclviohaiils, groups and corporate bodies cooperaticalyivate
the capacity to regulate both internal and extere#dtionships to bring about growth in the qualittyd quantity
of goods and services that are readily availabla icountry for the enhancement of the living staddeof its

citizenry.
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Poverty Minimization

Poverty results majorly from poor accountabilitydaransparency of public office holders, and siscbrie of the strategic
challenges hindering nation building in Nigerianbe the need, for its minimization comes to forevd?ty has brought
untold hardship to households and the prevalendeitammanifestations have posed serious threagatiom building in
Nigeria. Consequent upon this, the need arisegsfaninimization in Nigeria, in order to achievdesftive nation building.
UNESCO (2013; 2014) described poverty as the sthteot having enough resources to meet basic nddds Central
Bank of Nigeria (CBN) describes poverty as a steltere individuals or households are not able tercatiequately for
their basic needs of food, clothing and shelter amel unable to meet social-economic obligationsk lgainful
employment, skills, assets and self esteem; ana Havited access to social and economic infrastinectsuch as
education, health, portable water and sanitatiod; @nsequently, have limited chance of advandieg telfares to the
unit of their capability. The consequences or otgmf poverty have induced youths’ restiveness iias in no small
measure, affected nation building. Youths’ resteenresulting from poverty is one of the greateststy challenges and
has become a phenomenon and its practice in Nig@sawitnessed unprecedented increase; its preserscbeen on
increase in almost all communities in Nigeria, mespecially in the recent past and presently. #sed by Yusuf (2014),
youths’ restiveness has resulted to mass presénggaveled violence, maiming of innocent Nigeriamduding visitors;
and most recently, the bomb blasts, kidnappingabdlction, increased rate of armed robbery, masshurafficking,
unwanted destruction of valuable infrastructureswadl as lives and personal properties. These ehglls have
strategically affected nation building in Nigeri@onsequent upon these, poverty minimization thdltlead to youths’

restiveness elimination in Nigeria to achieve dffecnation building is therefore called for.

Accountability Imperatives and Nation Building

Nigeria is endowed by nature with huge and abundatiral resources that need to be effectively dss@d in order for
its people to have meaningful standard of livind aostainable nation building development. In aarid efforts to ensure
this meaningful life and sustainable nation buigdidevelopmental projects and government officespart in place by
government of the day. These projects are ofterusteid into the hands of public officers and paciiticlass as it were to
oversee and be transparent and accountable. ly sitwations where transparency and accountalufityhe management
of government lofty, life enhancing and nation diriy and development projects are abused due tagtan and related
unethical conducts by politicians and public offioelders, as prevalent in Nigeria, the realizatadnthe envisaged
meaningful life and nation building will be a migmgStudies have relatedly shown that if and wheremqment projects
are not properly executed, either due to reasopoof accountability and transparency on part oftipal/public office
holders, poor maintenance culture of infrastructweak government institutions, funds inadequacgxecute projects,
poor management of public resources, high costoskemance and the likes, or a combination of theseve listed
unethical factors among others, such society (fistaince, as prevailing in Nigeria) no doubt, isrgbtio experience
challenges of effective nation building and devetept, as relatedly argued by Akintoye and Opeyet@il4), Kuada
(2010), and Gberevbie, Joshua, Excellence-Oluye, @Qyeyemi (2017). On the other hand, studies hds® relatedly
shown that, societies which subscribe to propeicatitonducts such as transparent accountabilitgt, teansformational
leadership that focus on entrepreneurial innovatggs are more likely to experience improvementandards of living of
citizenry and effective nation building developmea$ a result of proper accountability (United Niasi Development
Programme, 2001; Agweda, 2007; Nnabuife, 2010; Okela, 2014; Imhonopi and Urim, 2014; Gberevbialgt2017).

The related implications of the foregoings are,ttfa realization of effective nation building asuktainable development
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in Nigeria will be achieved if and only if propec@untability and leadership transparency are ragietl in Nigeria by

the political class and public office holders irghiiia.

Accountability and Transparency Challenges Militating against Nigerian Nation Building and Development

Nigerian nation is facing so many leadership actathitity and transparency challenges that are aitiy against her
effective nation building and development. Managetmexperts and related scholars including Gberevbashua,
Excellence-Oluye and Oyeyemi (2017), have advastadegic reasons relating to her inability to dtéirmly among the

comity of nations, irrespective of her endowed reltand mineral resources, and these include:

Resource Mismanagement and High Cost of Governance

The present population of Nigeria is said to beuald®0 million, with over 250 ethnic groups. Nigers a major crude oil
exporter and at about 2.53 million barrels per adth an average sale of USD100 per barrel in tiernational crude oil
market (Soyinka, 2012). This magnitude of revenuaerwing to the country notwithstanding, most of tNegeria's
population are still living below their poverty &ghold with little or no meaningful source of liNelod and good shelter
(Ibada and Ebiede, 2009). The sorry state of thgoma population notwithstanding, Nigerian govemrmh still
misappropriate and spend huge sums of money imutmging of her political offices including the Naial Assembly,
Presidency, political appointments, Nigerian BuredlPublic Enterprises Privatization negotiationational and state
budgets padding and resource mismanagement, ama @moh, 2011; Philips, 2011; Mokwugwo, 2011; $é&g, 2012;
Gberevbie, Shodipo and Oviasogie, 2013). Nigeriadking the organizational climate to effectivélgrness and manage

its rich human and material resources for the aement of effective national building and developine

Poor Leadership

Leadership can be described as the process ofggiwaople meaningful direction. This needed directior nation
building and development in most cases is lackiniligeria at various levels of government (Locaht& and Federal),
due to poor leadership. Some research studies $taswn that successive military and political leatigr in Nigeria
lacked the capacity to perform, and the resultdfetce of this has manifested in low ethical and atarharacter, poor
decisions and lack of knowledge of the societyk laicexpertise in the management of available nessy as well as their
entrepreneurial ineffectiveness (Obadan, 1998; @haxhd Edo, 2007). It is also noted that poor lesduile results to
flagrant disregard to the tenets of good governaetaing to public accountability, transparendye fpredictability of
government behaviour and observance of rule of lamich are the fundamental factors for the propgliof sustainable
development in any society (Eneanya, 2008; Gbeeguliishua, Excellence-Oluye and Oyeyemi, 2017) Bimilar
assertion, Olaopa (2016), argued that poor countike Nigeria are poor because of poor leaderdkigisions made by
their past leaders. As relatedly argued by Imhoiamgi Urim (2014), poor leadership and lack of lo@gn perspective of
development goals of leadership in successive govents over the years in Nigeria made it almostossjble for the
expected industrial development to take its prggace in Nigeria. The implications of these asHaréd, centred on
prevailing poor leadership, poor innovative ideas development, which resulted to lack of adequmetesing, portable
water, good roads, hospitals, food and sustainatdetric power supply for industrial developmenidameaningful
standard of living. Poor leadership is significgntbserved to be a strategic challenge in the dpweént of Nigeria,

principally due to poor accountability and trangweny in management of public affairs in the country
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Poor Infrastructural Maintenance Culture

Good roads and electricity supply are among theomiafrastructural facilities that enhance effeetivation building and
development as well as making life sustainabilitgamingful. Studies have shown that the electrjpiwer supply is very
low due to poor infrastructural maintenance culiaraddition to low funding to modernize the powenerating stations.
As sucintly argued by Awosope (2014), poor mainteeaculture in electricity power sector has sefipuslitated against
the development of many industries and the meetjingf the obligation to provide cheap, clean aritieht energy, and

this has hampered national building and developimeNtgeria.

Corruption and Unethical Behaviours of Political Class and Public Officials

Unabated corruption and unethical behaviours pestamong the political class and public officialdNigeria are among
the major challenges hampering effective natiording and development. These related unethical \iebes manifest

prominently in the areas of poor accountability &rsthsparency in handling of government contrawtards negotiation

and implementation. A related manifestation of éhesethical behaviour perspectives is in relatwlatk of adherence to
simple rules and regulations for the promotiontbies and efficiency in the public sector (Unitedtidns, 2004; Anyim,

Ufodiama and Olusanya, 2013); Gberevbie, et al172 Most government officials engage in the idlas of contract

costs, overinvoicing, proliferation of White Eleptidrojects, diversion of public funds into privaecounts and money
laundering as well as manipulation of contract @sato mention but a few. These and many relatetifa are among
poor accountability and leadership transparencyllerges that hinder effective nation building andvelopment

sustainability in Nigeria.

Methodology and Approach

The study adopted a cross-sectional survey appraadhthe population consists of all the Nationagt& and Local
Government Areas Legislative Assembly membersosgniblic/civil servants, University Lecturers, astdategic opinion
leaders in South-South and South-East geo-politioaes of Nigeria. The accessible population ofdfuely consists of
purposively selected respondents from the clageisons as specified. Our choice of the purposiwepting procedure in
selecting the respondents is premised on HaslanMa@harty (1998), who opined that, such samplinditéque enables
the researcher to select appropriately, those mesmifea population who have a definable charadterand indepth
knowledge of the situation. A 5-point code Likerake was used in the design of structured quesdionnThe validity and
consistency test of the data collection instrumergse accordingly assured, and obtained a Chrordbatpha Coefficient
value of 0.857, with the aid of Statistical PackdgeSocial Science (SPSS) software. It is stated the Chronbach’s
alpha value 0£0.7 is acceptable as reliable measure (Nunally3),3%hd the higher the Chronbach’s alpha coefficidre
better the measuring instrument (Sekarin and Bo@§i20).

Two hundred thirty copies of the research instrumerere distributed to the statistically selectedpondents.
After retrieval and data cleaning, 204 copies Weumd fit for use in the analysis. The generated é&re analyzed, using
Pearson’s Product Moment Correlation andtthttistic techniques at 0.01 level of significartoetest the hypotheses and

as a test of significance between accountabilifyeratives and nation building in Nigeria.
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Data Analysis, Findings and Discussions

Table 1: Correlation Analysis showing the Directionand Magnitude of Relationship between
Leadership Transparency and Poverty Minimization inNigeria

Correlation
Variables Statistics Leadership Transparency | Poverty Minimization

Correlation Coefficient -
Leadership TransparengySig. (2-tailed) 12%20 '827093

N

Correlation Coefficient .879** 1.000
Poverty Minimization Sig. (2-tailed) .000 2'03

N 203

**Correlation is significant at the 0.01 level (@ied),p < 0.01
Source: Research Data and SPSS Output.

From table 1, the relationship between leadershipsparency and poverty minimization indicates thatcorrelation
coefficient ¢) =0.879, with the probability or significant velp) = 0.000. Statistically, sincp< 0.01, the null hypothesis is
rejected, and high value of 0.879 indicating that, strong, positivel asignificant relationship exist between the mediand
criterion variables in the study area. Twgalue of 0.000 which is less than 0.01 level ghiicance assert that leadership
transparency as a dimension of accountability iatjp@s have a strong influence on poverty minirioeah Nigeria.

Table 2: Correlation Analysis Showing the Directionand Magnitude of Relationship between
Controllability and Poverty Minimization in Nigeria

Correlations
Variables 1 Statistics Controllability Poverty Minimization

Correlation Coefficient 1.000 .795**
Controllability | Sig. (2-tailed) 2'05 .000

N 205
Poverty Cprrelatic_m Coefficient .795** 1.000
Minimization Sig. (2-tailed) .000 0.000

N 203 203

**Correlation is significant at the 0.01 level (@ied),p < 0.01.

Source: Research Data and SPSS Output.

The data and analysis in table 2 show the reldtipietween controllability as a component of aotahility imperatives
and poverty minimization with correlation coefficig(r) = 0.795, indicating that a strong positive relaghip exist between the
variables. In the same vein, thevalue = 0.000((< 0.01) asserts that the null hypothesis is mjecnd a statistical significant
relationship exist between controllability as a elision of accountability imperatives and povertpimization in Nigeria. Our
study therefore asserts that the controllability ignificant influence on poverty minimization amiconsequently will usher in
effective nation building in Nigeria.

Table 3: Statistical values of Leadership Transpanecy and Controllability of and
Poverty Minimization in Nigeria

Coefficients
Unstandardized Coefficient Standardized Coefficient
Model B Std Error Beta t. Sign.
1(Constant) 0.432 106 4.031 0.000
Leadership Transparency| 0.648 0.069 0.750 9.446 0.000
Controllability 0621 0.115 0.560 5.393 0.000

¢ Dependent Variable: Poverty Minimization.
Source: Research Data and SPSS Output.
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 Hoy: There is no significant relationship between legki@ transparency as a dimension of accountability

imperatives and poverty minimization as a meastiration building in Nigeria.
* Hogy There is no significant correlation between coiitglity as a component of accountability imperatvand

poverty minimization as a measure of nation bugdimNigeria.

Table 3 indicates that the leadership transparandypoverty minimization have a relationship, védthalculated
t-value of 9.446, and a corresponding probabilydr significant value of 0.000. Sinte&alculated is 9.446 and is greater
thant-tabulated (0.01, 202) = 1.96; we therefore repdte null hypothesis and asserted that a sigmificalationship
exists between leadership transparency and powertymization that will usher in effective nationililing in Nigeria.
Similarly in table 3, controllability as a compomeaf accountability imperatives and relationshipthwipoverty
minimization to achieve effective nation buildingcha calculatettvalue of 5.393, and a correspondjmgalue of 0.000.
Since the-calculated is 5.393, which is greater thdabulated (0.01, 202) = 1.96, the null hypothésiherefore rejected,
and we assert that, a significant relationshiptexietween controllability as a dimension of acdahitity imperatives and
poverty minimization to enhance nation buildingNigeria. These imply that transparent leadership effective control
of the operations or conducts of those in politidalss and public offices will enhance poverty mmiziation and nation
building in Nigeria.

Table 4: Summary of Statistical Values of the Relénship between the
Dimensions of Accountability Imperatives and Measug of Nation Building
in Nigeria (N = 203)
r-Value | t-Value | p-Value | Remarks
Significant
0.879 9.446 0.000 | relationship

0.795 5.393 0.000 | Significant
relationship

Leadership
Transparency
Controllability

CONCLUSIONS

The conclusions of the study are based on the rfigwdiof our present study. Proper accountability sadlership
transparency will enhance poverty minimization whleads to restiveness elimination and ultimateonabuilding in
Nigeria. Nation building and development will enbarihe standard of living of the citizenry. The efved increase of the
prevailing poor accountability and low level of desiship transparency by those in political clag$ public office holders
at all levels (Local, State and Federal), havaegieally hampered nation building and developniertigeria as well as
the achievement of meaningful life as envisagedoby nation’s founding fathers. The study furthendades that
leadership transparency and proper accountability emhance effective poverty minimization and patibuilding in
Nigeria.

RECOMMENDATIONS
Based on the findings, conclusions and implicatioithe study, the following recommendations aresaded:

* There should be policy legislation and strategiecexion of cost of governance reduction at all llevef
government in Nigeria, as applicable in some deualp countries of the world in order to enhanceiamat
building.

» Unrestricted authority should be granted to ardiffigagencies to prosecute corrupt politicians amblip office

holders.
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